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WORK BOOK
Coach seminar
South Sudan 2020

The Open Fun Football Schools is a so-called ‘sport plus’ program that has specialized in using
Cross Cultures’ specific fun football approach as tool to stimulating
•

Peace and Reconciliation

•

Social integration and Respect for diversity

•

Gender equality

•

Community engagement and the creation of an active civil society

The Open Fun Football Schools was introduced first time by Cross Cultures to war-torn Bosnia
Herzegovina in 1998. Since then it has spread to 22 countries across the world.
From 1998-2019 the Open Fun Football Schools has accommodated over 1.4 million direct
beneficiaries across the world, and all the activities have been organised by more than 80,000
volunteers. Furthermore, the program has educated 38,000 coaches on inter-regional seminars
of 60-hours duration.
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Welcome to Open Fun Football Schools in South Sudan
South Sudan Football Association in collaboration with Cross Cultures and Niras would like to
welcome you to the Open Fun Football Schools – a project that which is supported by UEFA
Foundation for Children.
The Open Fun Football School is a program that has specialized in bringing fun football to
children and youth living in communities affected by war and conflicts and it is designed in a
way to stimulate peaceful co-existence, reconciliation and enhance social improvements.
In South Sudan we use the Open Fun Football Schools program as tool to
a) promote grassroots football for all including girls/females
b) bring children and youth of different backgrounds to and inter-act together to stimulate
friendship, dialogue and cooperation;
c) encourage the youth to engage in other cross cutting inter-community activities. – In this
particular action, the spill-over activities will be directed into SWISS and Integrated
Water Resource Management (IWRM) within the Niras program

We hope that this pilot project will bring a lot of joy to children and youth in South Sudan and
it must be so successful and impacting that it will provide ground for long-lasting relations and
cooperation between all our volunteers, the organizers and our donor organisation.
Anders Levinsen
Man. director
Cross Cultures

Francis Michael
President
SSFA

Troels Andreas Kolster
Head of section,
Niras

SUPPORTED BY:
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PROGRAM COACH SEMINAR SOUTH SUDAN 2020
1. DAY
8:30-9:30
Official seminar
opening,
introducing virtual
club house by Mr.
Anders L zoom
meeting
9:30 – 10:30
Covid 19 guide
line how to run
the seminar Cup
Mr poul zoom
meeting
10:30 – 11:00
Tea break

11:00 – 12:30
Cross Cultures
Cup
(Classroom)
12:30 -2:00
Lunch
(At hotel )
2:00-3:00
Photo wall
(Classroom)

3:00 – 4:30
What is OFFS?
(Classroom )

2. DAY
8:30 – 11:00

3. DAY
8:30 – 10:00

Rotation I
Foot ball field

Workshop: Value
Game
(Classroom

11:00 - 11:30

10:00-10:30

Tea break

11:30– 1:00
Workshop: What is a
good environment?
(Classroom)
1:00 – 2:00
Lunch
(Hotel)

2:00 – 5:00
Practise: Rotation II
(football filed)

Tea break

10:30 – 12:30
Workshop: What is a
good coach?
(Classroom)
12:30 – 1:30
Lunch
(Hotel)

1:30 – 2:00
Creative workshop
continued
(Hotel)
2:00 – 3:00
Evaluation and sum
up
(Classroom
3:00 – 5:00
Open Fun Football
Festival
(2-rotations)
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INTRODUCTION
At the Open Fun Football Schools it is a basic requisite that we always consider the CHILD IN
THE CENTRE. Furthermore, it is our belief that it is the ENVIRONMENT that connects the
children with our organisation and network. Consequently, it is a key issue to us that we – the
young leaders, coaches, parents, football clubs, p.e. schools and other relevant stakeholders –
work together to create a good and safe environment for our children to provide them with the
best possible conditions to thrive and grow. Therefore, at our leaders and coach seminars we
always facilitate participatory workshops with the purpose to share views and discuss:

1.

WHAT IS A GOOD CHILDREN’S ENVIRONMENT?

2.

WHAT ARE THE MOST IMPORTANT VALUES AT OUR OPEN
FUN FOOTBALL SCHOOL?

3.

WHAT CONSTITUTE A GOOD CHILDREN’SCOACH?

With this Work Book we would like to use the workshops we would like to use our workshops to
discuss and develop the Open Fun football School program in South Sudan so they are
reflecting your idea’s , dreams and visions and so it
is tailormade to you and your specific context.
I wish you good luck and I am looking forward to be
member of your team J

Yours in fun football
Anders Levinsen Founder & CEO
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PHONE BOOK
OBJECTIVE:
To make a photo wall with a personal record on each participant comprising a picture and a few
words on:
• The participant motivation for attending the seminar
• The capacity the participant brings to OFFS
• What the participant hopes to get back in return.
• What makes this program important to me?
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ORGANISATION:

STEP 3 GROUP DISCUSSION

The participants are divided into smaller groups
of approx. 3 persons per group. The members of
a group must come the three different countries
and preferably not know each other beforehand.

•

What is our possibilities for doing sport in your
community? And what are the barriers?

•

How can the Open Fun Football Schools
contribute to promote grassroots football for
all?

•

What opportunities do we have for contributing
to positive social change to your local
community through the Open Fun Football
Schools?
-

peace,

INSTRUCTION:

-

gender equality,

STEP 1:

-

social cohesion,- inclusion etc)

The organizers take a picture of each participant

-

youth activation

and prepare a piece of paper with the picture on.
•

What options do we have for using OFFS as

STEP 2:

spring board to making a livelihood or small

The participants must introduce themselves to

business?

each other while discussing the guiding questions
below.

•

Waterborne diseases are one of the great

‘Person A’ will fill out the record for ‘Person B’

causes of death in South Sudan. If you had the

‘Person B’ will fill out the record for ‘Person C’

opportunity what would you do to change that?

‘Person C’ will fill out the record for ‘Person A’

And how do you think the Open Fun Football
Schools can contribute to that?

GUIDING QUESTIONS:
•

What is my background for being here
today?

•

What is my motivation to volunteer in
the Open Fun Football School
programme?

•

What do I expect I can bring home
with me from this seminar?
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Photo: Cross Cultures, Afghanistan
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INTERVIEW

WORKSHOP

(90 MINUTES)

In Cross Cultures we say that it is the environment that connects children to
our sport. Correspondingly, this workshop is about discussing:
What is a good children’s football environment?
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OBJECTIVE:

•

When the participants have found their new
positions, the facilitator give signal for a new
interview round of three minutes.

•

The workshop continues this way until all
participants have been interviewed on all 5
questions

In Cross Cultures we say that it is the
environment that connects children to our sport.
Correspondingly, this workshop is about
discussing:
What is a good children’s football

STEP 2: GROUP DISCUSSIONS (20 MINUTES)

environment?

When the interviews are well done all
participants sitting on position 1 and A form a
group together, and their task is now to agree
on the three most important answers to
question number 1.

The workshop is organized in four steps:

FIRST:
Workshop presentation – 10 minutes
SECOND: Semi-structured interviews –
40 minutes
THIRD:

Group discussions – 20 minutes

FOURTH: Summary and conclusions in plenum
– 20 minutes
INSTRUCTION:

STEP 1: INTERVIEWS AND ROTATIONS
(40 MINUTES)

Likewise, all participants sitting on position 2
and B form a group together, and their task is
to discuss and agree on the three most
important answers to their question.
STEP 3: SUMMARY AND CONCLUSIONS IN
PLENUM (20 MINUTES)

Finally, all participants meet and one or two
representatives of each group sum up their
conclusions in plenum.
PROPOSED INTERVIEW QUESTIONS:
• What constitutes a good children’s

environment?
• How can we create a good children’s

environment?
• All participants are divided into groups of

10 and seated on chairs facing each other
in pairs as illustrated above.
• The participants seated on the chairs no. 1, 2, 3,

4 and 5, are given a sheet with a prepared
question. On a given signal chair no 1 are asked
to interview the participant seated on chair A of the
specific question. Chair 2 will interview chair B.
Chair 3 will interview chair C etc.
• The interviewer notes the main answers to

his/her interview schedule.

• After 3 minutes the facilitator stop the interview

and asks the participants sitting on position A,
B, C, D and E to rotate one chair to the right (A
to B; B to C; C to D; D to E and E to A)

• What are the most important issues for small

players in South Sudan in children’s football?
• What are the most important issues for us as

adult leaders if we would like our children to play
football and enhance social development?

• How can we cooperate with football clubs, local

authorities, parents and others when organizing
football for children?
REQUIRED MATERIALS:
• Chairs that are lined up for interviews as showed

above.
• Prepared questions that are handed out to the

participants (1 question per paper)
• Pencils
• Chairs for group discussions
• Flip over and marker pencil for each group.

Important statements/conclusions:

QUESTION 1:

QUESTION 2:

QUESTION 3:

QUESTION 4:

QUESTION 5:
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VALUE

GAME

(90 MINUTES)

A ”core value” is a value we consider important in our relation- ship with our colleagues, the
children, their parents and our partners in general.
In this way core values are meant to be a common frame of reference in the
way we are speaking and acting together, and when we are making decisions in the
organization both in regard to the daily operation and in relation to long-term decisions.
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OBJECTIVE:
To identify and define 4 common core values

INSTRUCTION:
The participants must select a value card in turn and argue
why he / she believes that this particular value with its
associated significance is important to him / her. (Use the

DEFINITION:
A “core value” is a value we consider important in our relationship
with our colleagues, the children, their parents and our partners
in general.

guiding questions below).
When all participants in the group can agree on the same
value, the group continues the process until they have
identified and agreed of the 4 core values they consider

In this way core values are meant to be a common frame of

most important.

reference in the way we are speaking and acting together, and
when we are making decisions in the organization both in regard
to the daily operation and in relation to long-term decisions.

NOTE: If only one participant does not agree with the
suggested value word or finds another value
more important and relevant, the value card must be

ORGANISATION:
The participants are divided into small groups of 6 persons
sitting around the table as for a game of whist/bridge. On the
tables in front of them there are approx. 40 cards with value
words on. The words must turn upwards.

returned to the table and the group must start the process
over again identifying and defining another value they can
all agree on.
The process is finished when the group has identi- fied,
defined and agreed on 4 core values

GUIDING QUESTIONS STEP 2
Discuss and fill out the template below
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List the 4 values you consider most important:

VALUE 1:

VALUE 2:

VALUE 3:

VALUE 4:
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Value: Respect
Because: __________________________________________________________________________
It means:

It does not mean:

That I recognize the values and capacities of people of
different backgrounds and I meet them with an open mind

That other people are better or worse off because of their
gender, race or their ethnic, social, religious or political
belonging.

Behavior confirming or enhancing the value:

Result/effect: (actors' experiences)

Value:
Because: __________________________________________________________________________
It means:

It does not mean:

Behavior confirming or enhancing the value:

Result/effect: (actors' experiences)

Value:
Because: __________________________________________________________________________
It means:

It does not mean:

Behavior confirming or enhancing the value:

Result/effect: (actors' experiences)

Value:
Because: __________________________________________________________________________
It means:

It does not mean:

Behavior confirming or enhancing the value:

Result/effect: (actors' experiences)
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CREATIVE

WORKSHOP
(3 HOURS)

Children’s football must be fun, and it is never funny to do the same exercises again and
again.
At the Open Fun Football Schools we like to ‘twist’ traditional football into a child-friendly
FUN FOOTBALL-approach, that reflects the theoretical and practical lessons learned and
which is building on the specific integrated learning approach (HEAD – HEART – LEGS)
The outcome of the workshop is to develop 12 Open Fun Football Stations, which we will turn into
action with 200 children at the first open Fun Football festival in South Sudan
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OBJECTIVE:
To develop 12 new Open Fun Football stations and prepare the first Open Fun Football School Festival
in South Sudan

GUIDELINES
The coaches are divided into groups of 3-5 per group. Each group choose a theme and prepare a fun football station in
accordance with the main principles of the Open Fun Football Schools as well as the 3-dimensional Learning approach

TIME TABLE OF STATIONS CYCLE:
1-station = 25 minutes work plus 5 minutes feed back

1. Rope games & Corridor
2. Chaos drippling
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6

5

3. Ice cubes
4. South Sudanese Games
5. X & O
6. Shooting on Goal with tasks
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12a

7. Perception games
(Simon Says: 1v1, 2v2 etc)
8. Tag games
9. Dribbling & Fints

9

12b

10

11

10. South Sudanese games
11. Shhoting on Goals with tasks
12. Football games 3 v 3 on 4 goals

KNOWLEDGE

4
3
2
1

DESIRE
SKILLS
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PROMOTE

RECONCILIATION, PEACEFUL CO-EXISTENCE
AND SOCIAL IMPROVEMENTS
ACROSS

CONFLICTS AND SOCIAL DIVIDES
THROUGH THE USE OF

FUN FOOTBALL AND DIALOGUE
BASED ON

VOLUNTARISM

House of Sport · Broendby Stadion 20 · DK – 2605 Broendby · Phone +45 43 26 27 70/71 · ccpa@ccpa.eu

